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Hr, lariAT!. , ;1.;.’!T0 has been a r*nber of th* toot adtflniotraUAC 
and intervioirlhr, «urr of t * r. b*bor **e#rot Unit rim 
IS *o*d*r 1?S1. :&* e*nric«fl durinc Vila period hm bMi 
•xoellent In •vary reopoot* "1* quality of hi* work, hi* 
deration to tiie j«t p «nrt Mo rellabilitor have ot all time 
boor above reproach* 


The tabor *ro#e*nent I nit ha* boon a ;>epart*Br.t of the 
410 / a tit?, eetahli*hed In iff?, 1?S1 tgr Mowkju^rtoro Z OM 
lOPOT. 0-3) and a*oif*ed Vo Bunich JliUtar, oat for principal 
lovloiloal oupport. The ftlaalon and activitier of thio unit 
tMO boon to de**lff> ar*t conduct vocational aptitude and 
Internal* otodloo on selected U*9 anti refuteeo* 

W* Budko 1 * vorfc ha* Included the adninlrtratlar af 
p^cbolcclcal toot*, aooiatlnt ;^yc>.aloulet* in aaJdnc epoelal- 
l*od ob— > mtXmm of <*jrouj> activities, oonductinf in torn erne, 
wrltlAc oo w proho w dvo report* (In nullah) of intern or* and 
dbm reetiono, lotarpretlr.f and tranalatlnt erltter te*t Material** 

n* roooaroh of th* labor •oeern'nt project Y+* nee boon 
coopletod noopt Tor a foe follo»-*p otadioo* On or abo .t 
1 Jal? th* la*t of th* IT p er v oanol nil have retimed to the 
0*ff. awl Mr* rcudko etU b« available for other mxpl<yn*nt* 

Until tide tine " shall plAoeod to provide ar^ desired addi- 
tional ffit«,«rti»r. detail* of iV* "udlo** v^iiioation*. I ffjr 
b* reached at ttatxloh >11* 6620 r by mil ct tho above adktooao, 
AlUuM^i It would h* or certain inoonvcMonco to ac to bo with- 
out Mr* Hudko 1 * aorvl c oo ir. ‘iai final staf.e* of !qr work, Vr* 
p-rft- oould be roloaoed if neoeoeary earlier than the XO? lot 
deadline* 
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